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Curriculum Vitae   

 

 

PERSONAL INFORMATION  

Name and Surname LAURA FANTINI 

Professional Profile International Development - Independent senior consultant 
Knowledge Management Senior Expert 
Monitoring and Evaluation Expert 

Address Via Conte di Carmagnola, 6 – 00176 Roma (Italy) 

Phone +39 347 320 74 28   

E-mail laura.fantini76@gmail.com  

Nationality Italian  

  

  

WORK EXPERIENCE  

February 2023 - ongoing A Colorni-Hirschman International Institute Director 

Main activities and 
responsibilities 

Coordination of the activities of the cultural institute (trainings, organizing and participating in 
national events), maintaining relationships with academia, local and national authorities, national 
and international institutes 

Employer’s name and locality A Colorni-Hirschman International Institute, Via del Boschetto 114, Rome 

Business or sector Social and culture development 

June 2020 - ongoing Knowledge Management Senior Advisor, Project manager 

Main activities and 
responsibilities 

Project manager of the Food Security and Sustainability in Fragile Situations project, Puntland, 
Somalia. Capitalization of knowledge and documentation of best practices at smallholder 
farmers’ level, design and implementation of peer-to-peer capacity-building initiatives. 

Supporting the donors’ relationship, fund raising and management of the Regional Office in 
Nairobi, Kenya 

Employer’s name and locality PROCASUR LIMITED. Nairobi, Kenya. 

Business or sector Knowledge management, Rural development, Climate-Smart Agriculture 

1st June 2020 –28th February 
2024 

External Independent Monitoring and Evaluation 

Main activities and 
responsibilities 

External M&E expert to support three projects in the framework of the ERASMUS+ KA2 
“Capacity Building in the field of Higher Education” programme aimed to build academic 
curricula on environmental topics (renewable energies, green economy, waste management). 
Namely: 

- GREEN waste management new edUcation System for recycling and environmental protection in 

Asia (GREENUS – Vietnam e Myanmar) Duration: 01/06/2021 – 13/01/2024 

- Development of new Academic curricuLa on sustaInabLe energies and green economy in 
Africa (DALILA - implemented in Tanzania e Uganda). Duration: 01/06/2020 – 14/12/2023 

Employer’s name and locality Sapienza University of Rome, Rome (Italy) 

Business or sector Monitoring and Evaluation. Curricula Development. Institutional Building. Renewable Energies. 
Waste Management.  
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September 2022 – May 2023 

July 2020 – December 2021 

15 April – 17 June 2020 

Independent Evaluator 

Main activities and 
responsibilities 

Evaluating the project proposals and/or the final reports submitted in the framework of the 
Erasmus + programme Key Action 1 “International mobility”, Call 2018, 2019 and 2020 

Employer’s name and locality INDIRE - National Institute for Documentation, Innovation and Education Research (Italy) 

Business or sector Evaluation. Higher education. International Mobility 

1 May 2016 – 15 November 
2021 

External Independent Monitoring and Evaluation 

Main activities and 
responsibilities 

External M&E expert to support two projects in the framework of the ERASMUS+ KA2 “Capacity 
Building in the field of Higher Education” programme aimed to build academic curricula on 
renewable energies. Namely: 

- Healthy Urban Environment Developing Higher Education in Architecture and Construction 
in Bosnia and Herzegovina (HURBE - implemented in Bosnia and Herzegovina). Duration: 
01/12/2019 – 15/11/2021 

- European quality COurse system for Renewable Energy Development (ECO-RED) Project 
implemented in 3 Vietnamese Universities, (01/05/2016 – 15/11/2019) 

- Development of quality system through EnerGy Efficiency cOurses Project (DIEGO) 
implemented in 6 universities in Argentina, Guatemala and Uruguay (01/05/2016 – 
15/11/2019) 

Employer’s name and locality Sapienza University of Rome, Via Eudossiana 18, 00184 Rome (Italy) 

Business or sector Monitoring and Evaluation. Renewable Energies. Curricula Development. Institutional Building 

1 April 2019 – 30 May 2019 Senior consultant - Desk review on rural youth network 

Main activities and 
responsibilities 

Supporting IFAD youth desk in building a consultative body to implement the Rural Youth 
Action Plan by providing an overview and an analysis report of the main existing youth councils 
and networks within UN agencies and beyond. 

Employer’s name and locality PROCASUR NGO. Santiago del Chile, Chile. 

Business or sector Rural Development. Youth empowerment. Policy analysis 

1 December 2018 – 30 April 
2019 

Project design and planning unit - Coordinator 

Main activities and 
responsibilities 

Designing project proposals to support circular economy, indigenous environmental rights and 
climate justice initiatives to be funded by Italian and European Programmes (Erasmus +, 
DEAR, Italian Cooperation Agency) 

Employer’s name and locality A Sud Ecologia e Cooperazione ONLUS, Via Macerata 22 Roma 

Business or sector Environmental rights. Circular economy. Climate justice. 

 

 

 

 

 

 

 

15 April 2016 – 31 December 
2018 

Programme Coordinator and Senior Technical Advisor on Climate Change initiatives 
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Main activities and 
responsibilities 

Programme coordinator for East and Southern Africa Region – Nairobi, Kenya 

Coordinating capacity-building activities in the framework of the large grant programme 
“Strengthening Capacities and tools to scale up and disseminate Innovations” funded by IFAD 
and implemented in rural areas in East and Southern Africa, West and Central Africa and Latin 
American Regions. More in detail: 

- Design and coordination of peer-to-peer capacity-building initiatives - such as workshops, 
learning routes and inter-institutional technical visits – on climate change adaptation, land 
tenure and extension agriculture in order to support IFAD co-funded projects.  

- Designing, implementing and reporting case studies on good practices and climate change 
adaptation innovative local solutions implemented in rural areas in ESA, WCA and LAC 
regions 

Countries of work: Kenya, Mozambique, Rwanda, Tanzania, Niger, Bolivia 

Main stakeholders: central and local governments implementing IFAD projects, IFAD Country 
Offices (CPOs and CPMs), civil society organizations, small-holders’ recipients. 

Employer’s name and locality PROCASUR Corporation NGO. Santiago de Chile, Chile 

Business or sector Rural Development. Climate Change. Capacity-building. Knowledge management. Peer-to-
peer learning 

10 January – 10 February 
2016 

Consultant - Project design 

Main activities and 
responsibilities 

Project design of a three-year institutional capacity development initiative aiming to enhance 
quality assurance mechanisms and processes in doctoral education in Egypt, Jordan and 
Palestine. The project was submitted under the Erasmus + Capacity Building for Higher 
Education Institutions programme and selected for funding.  

Employer’s name and locality Mediterranean Universities Union (UNIMED), Corso Vittorio Emanuele II n.244, Rome. 

Business or sector Capacity development. Higher Education. Quality Assurance. 

August – September 2015 Translator 

Main activities and 
responsibilities 

Translation from English to Italian of the evaluation toolkit titled: “Impact Evaluation. A Guide 
for Commissioners and Managers” ISBN: 9788891727909 

Employer’s name and locality Italian Evaluation Society (Associazione Italiana Valutatori - AIV). 

Business or sector Editor. Evaluation. 

April 2011 – March 2015 Project Manager and researcher 

Main activities and 
responsibilities 

Project manager of “Adapting Climate Change in Coastal Dar es Salaam, Tanzania” a three-
years action-research initiative co-funded by EuropeAid aimed to strengthen local government 
authorities’ capacities in planning climate change adaptation measure in peri-urban area of Dar 
es Salaam in order to reduce residents’ vulnerability to access to water sources. 

Coordination and management of the whole project: collection and analysis of data for result 
based internal monitoring; internal and external communication; internal evaluation; 
dissemination of the project results; relationships among partners, donor and other local 
stakeholders; organization of three international workshops and several meetings, seminars and 
workshops involving stakeholders; administrative and financial management and reporting. 

Research topic: Approach and methodologies to evaluate development projects to improve local 
adaptive capacities to face climate change negative impacts 

Several short and long missions to Tanzania.  

Employer’s name and locality Sapienza University of Rome, Via Eudossiana, Rome 

Business or sector Development. Capacity building. Action-research. University cooperation. Environment. 
Climate change adaptation. Water management. Urban planning. 

October 2006 - December 
2012 

Coordinator of the International Cooperation Unit and researcher 
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Main activities and 
responsibilities 

Research topics:  

- “Methodologies and tools to evaluate social impact and sustainability in development 
projects”. Duration: 01.04.2007 – 31.03.2009. 

- “University International Cooperation between European and Western Balkan countries”. 
Duration: 01.10.2009 – 30.09.2010 

Founder of the unit. Designing, managing, monitoring and internal evaluation of international co-
operation and development projects with a strong focus on institutional building and capacity 
development involving mainly public administrations (central and local) and universities. 

Main responsibilities: team coordination, design of project proposals, building new partnerships, 
whole project management including financial and administrative management, monitoring and 
evaluation of the projects funded  

Main programmes and budget lines: 6th and 7th Research Framework Programme, Tempus, 
Asia Pro Eco, Asia Link, LifeLong Learning Programme, EuropeAid NSA-LA, Italian Ministry for 
Foreign Affairs, Regione Lazio, Central European Initiative 

Main topic of work: modernization of university systems in the framework of Bologna Process, 
university international cooperation, capacity-building, assessment and evaluation 
methodologies, environment and climate change.  

Main countries of work (missions): UE, Western Balkan Countries, Maghreb, Masrek. 

 Management, internal monitoring and financial management of the following projects, 
among others: 

“Partnership in Quality Assurance Standards Implementation”, co-funded by Tempus 
Programme. Capacity development to support the modernization of the quality system in the 
University of Mitrovica (Kosovo). 

“Creating R&D Capacities and Instruments for boosting Higher Education-Economy 
Cooperation”, co-funded by Tempus Programme. Capacity development to support the 
enhancement of the R&D units within the Western Balkan Univeristies involved (Sarajevo, 
Podgorica, Prishtina, Skopje). Missions held in Sarajevo (Bosnia Herzegovina), Ohrid 
(Macedonia), Podgorica (Montenegro), Prishtina (Kosovo). 

“European Unified Approach for Assisted Lifelong Learning”, funded by the 6th Research 
Framework Programme. Research Project: vocational training and disabilities, assistive 
technologies and elearning. Several missions in EU. 

“Morocco to European Research Area”, funded by the 7th Research Framework Programme. 
Institutional capacity development initiative: supporting Moroccan stakeholders’ participation in 
the ERA. Missions in Morocco. 

“Enhancement of research capacities within the universities of Prishtina and Mitrovica”, 
university cooperation project co-funded by OSCE Kossovo. Missions in Kosovo. 

“eContent at the University of Prishtina”, co-funded by Tempus Programme. The project 
supported the development of e-learning courses. Missions in Kosovo. 

Employer’s name and locality CIRPS (Interuniversity Research Centre for Sustainable Development) - Sapienza University of 
Rome - Piazza San Pietro in Vincoli, 10 – 00184 Rome 

Business or sector University Cooperation. Institutional building. Evaluation. Bologna Process. 

April 2012 Project design 

Main activities and 
responsibilities 

Project design of a one year initiative to tackle gender-based discrimination and domestic 
violence in Morocco (“Intercultural dialogue between Italy and Morocco on gender-based 
violence and migration”) under Anna Lindh Foundation call for proposal. Selected for funding. 

Employer’s name and locality ONG Differenza Donna, Via Flaminia, 43 – Roma 

Business or sector Development aid. Gender. GBV. 

January – February 2011 Researcher 

Main activities and 
responsibilities 

Research activity on the “Rights of People with Intellectual Disabilities and People with Mental 
Health Problems” 

Employer’s name and locality European Union for Fundamental Rights Agency (FRA) 

Business or sector Human rights. Disability. 

April 2008 – December 2009   Project Manager  
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Main activities and 
responsibilities 

Coordination, management, internal monitoring, financial management of “Enhancing Safety and 
Security aspects in Transport Research in the Euro-Mediterranean region” Project, funded by 
the 7th Research Framework Programme . Missions in Madrid, Paris, Batna (Algeria) 

Employer’s name and locality CTL (University Centre for Transport and Logistic) - Sapienza University of Rome – Via 
Eudossiana, 18 – 00184 Rome 

Business or sector Research. Transports. University Cooperation 

October 2008 – December 
2008 

Consultant in Local Technical Unit Ministry of Foreign Affair, Bolivia 

Main activities and 
responsibilities 

Concept note development for evaluating the impact of the Italian NGOs’ cooperation in Bolivia.  

Participatory design with the NGOs involved, mapping of the initiatives, concept note.  

Employer’s name and locality Italian Ministry of Foreign Affairs, Technical Local Unit for Bolivia, Ecuador, Colombia and Perù 
- Calle 14 n. 490, Obrajes, La Paz, Bolivia. 

Business or sector Development aid. Evaluation. 

July 2008 Project Manager Assistant 

Main activities and 
responsibilities 

Collaboration to manage the Summer school “Human rights, aid and development” in 
partnership with Amnesty International and Sapienza University. Pomezia. 

Employer’s name and locality CIRPS (Interuniversity Research Centre for Sustainable Development) - Sapienza University of 
Rome - Piazza San Pietro in Vincoli, 10 – 00184 Rome 

Business or sector Training. Human Rights. 

February 2007   Monitoring 

Main activities and 
responsibilities 

Monitoring the project titled “Taller Impacto Cero”. Pilot initiative aim: to support youth 
empowerment within the Saharawi refugees camps, Tindouf (Algeria).  

Employer’s name and locality CIRPS (Interuniversity Research Centre for Sustainable Development) - Sapienza University of 
Rome - Piazza San Pietro in Vincoli, 10 – 00184 Rome 

Business or sector Development. Refugees.  

December 2004 – December 
2006 

Project Manager 

Main activities and 
responsibilities 

Coordination, management, internal monitoring, financial management of “NeBaMe, Network 
and capacity-building of Central and Local Institutions of Balkan and Mediterranean Countries”, 
a three-years capacity development project co-funded by the Italian Ministry of Foreign Affairs 
involving Albania, Bosnia Herzegovina, Serbia and Montenegro, Macedonia, Algeria, Egypt, 
Libya, Morocco, Tunisia representatives.  

Coordination and management of the whole programme, monitoring, administrative and financial 
management, internal evaluation. 

Employer’s name and locality CIRPS (Interuniversity Research Centre for Sustainable Development) - Sapienza University of 
Rome - Piazza San Pietro in Vincoli, 10 – 00184 Rome 

Business or sector Capacity-building. Public Administrations. Vocational training. 

January 2004 – February 2005 Project Manager 

Main activities and 
responsibilities 

Coordination, management, internal monitoring, administrative and financial management of 
“UNIPASUD, University Partnership for Sustainable Development”, University cooperation 
project co-funded by Asia-Link Programme. Project aim: enhancing young researchers’ 
capacities in environmental and climate change issues in Italy, Portugal and Indonesia.  

Missions in Lisbon (Portugal) and Bandung (Indonesia) 

Employer’s name and locality CIRPS (Interuniversity Research Centre for Sustainable Development) - Sapienza University of 
Rome - Piazza San Pietro in Vincoli, 10 – 00184 Rome 

Business or sector University Cooperation. Research. Environment, Climate Change. 

September 2002 – June 2003 Human Resource Office 

Main activities and 
responsibilities 

Recruitment and selection, human resources management, turn over monitoring  
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Employer’s name and locality C.A.D.I.A.I. coop. soc a r.l., Bologna 

Business or sector Social care.  

January 2001 – December 
2002 

Lawyer traineeship – Title of lawyer 

Employer’s name and locality Title of lawyer obtained  

Studio Legale Ferraro-Ralli, Crotone. 

 

EXPERIENCE AS TRAINER  

Periodically Knowledge management: concepts and tools. Systematization of good practices, reinforcement 
of local champions. Capacity-building tools for peer-to-peer learning. 

Employer’s name and locality PROCASUR NGO. Santiago, Chile. 

Every year since 2020 Lecture within the course titled: “Monitoring and Evaluation in Development”, master course on 
Development sciences and international cooperation 

Employer’s name and locality Sapienza University of Rome, Department of Social sciences and communication 

September 2019 Summer school on Evaluation Literacy for Evaluative Thinking 

Employer’s name and locality Democratic Evaluation Lab and Italian Evaluation Association, Rome 

March – May 2013 and 2014 Module in Project Cycle Management at the School of International Policy and Development 
Studies (SPICeS) XXII edition (2013) and XXIII edition (2014) 

Employer’s name and locality FOCSIV, Via San Francesco Sales, 18 – Rome 

April 2012 Module of project design within the advanced course “European Project design” 

Employer’s name and locality UNIMED – Union of Mediterranean Universities, Corso Vittorio Emanuele II n° 244, Rome 

March 2012 Project Cycle Management in the framework of the master course "Culture is development: 
innovation and cultural heritage” 

Employer’s name and locality Training centre Fernando Santi Basilicata, C.so Umberto I n.73, Potenza 

November 2011 Laboratory within the winter school “Evaluation of decentralized cooperation initiatives” 

Employer’s name and locality Oxfam Italia, Via C. Concini 19, Arezzo 

February – March 2011 Project Cycle Management, Bacau (Romania) 

Employer’s name and locality Fondazione Brodolini. Viale di Villa Massimo 21, 00161- Roma 

June and September 2008 Training course titled “The structural funds 2007-2013”, three editions 

Employer’s name and locality Italian Ministry of Home Affairs, Rome 

June 2008 “European Project Design”, advanced course addressed to third sector 

Employer’s name and locality Service Lazio, Rome 

October 2007   University Master course I level titled “International Cooperation and European Project Design” 

Employer’s name and locality University of Salento, Brindisi 

  

 

 

EDUCATION AND 
TRAINING 

 

Academic years 2010 – 2015 

Qualification awarded PhD in International Cooperation and Sustainable Development 



Page 7/9 - Curriculum vitae  
  

 

 

Main subjects / Field of 
research 

Research field: Development Evaluation, Climate Change Adaptation 

Research title: Evaluating development projects: the learning process through the 
positive thinking approach. The case of a climate change adaptation initiative in Dar es 
Salaam. 

The research reviewed the literature on theory-based evaluation approaches focusing on the 
Positive Thinking approaches. The research analyzed the implementation and the final results 
of a capacity-building action addressed to Local Government Authorities in Dar es Salaam 
(Tanzania) funded by EU. The case study aimed to produce a new understanding of the local 
institutional context in order to reformulate the assumptions and the theory of change of the 
project by detecting and investigating positive cases in which the problems/gaps assumed by 
the intervention did not occur, and formulating explanations for such successes. 

Organisation’s name  Sapienza University of Rome. 
  

Date April 2003 - January 2004 

Qualification awarded Postgraduate master course “Euromediterranean Area: International trade and socio-
cultural cooperation” 

Organisation’s name  University of Macerata 

  

Date May 2003 

Qualification awarded Enabling title lawyer 

  

Date October 2001 - April 2002 

Qualification awarded Postgraduate course in “Human Resources Management” 

Organisation’s name  Training Centre EFESO, Bologna 
  

Date Academic years 1994/1995 - 1999/2000 

Qualification awarded Degree in Law 

Organisation’s name  University of Bologna 
  

Date 1989 – 1994 

Qualification awarded High School Diploma  

Organisation’s name  Liceo Classico “Pitagora”, Crotone 
  

Date Academic years 2007-2008, 2008-2009, 2009-2010, 2010-2011 

Qualification awarded Certificate of attendance  

Main subjects covered/skills 
acquired 

Theories and approaches in evaluation 

Organisation’s name  RiSMeS (Methodology and social science department) "Statera", Sapienza University of Rome 
  

Date November 2004 

Qualification awarded Certificate of attendance 

Main subjects covered/skills 
acquired 

Monitoring and evaluation in EU projects. 

Organisation’s name  CIRPS - Sapienza University of Rome 
  

Date April 2004 

Qualification awarded Certificate of attendance 

Main subjects covered/skills 
adquired 

Project Cycle Management.  
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Organisation’s name  CIRPS - Sapienza University of Rome 

 

LANGUAGE SKILLS  

  

Mother tongue Italian 
  

Other languages  Understanding Speaking Writing 

European Level   Listening Reading Spoken interaction Spoken production  

English   C1  C1  C1  C1  C1 

Spanish   C2  C2  C2  C2  C1 

French  
 A2  B1  -  -  

- 
 

PAPERS / PUBLICATIONS / 
PROCEEDINGS  

- Fantini L. Meldolesi L., Stame N. (2023 under publication), “Esperienze Med. Mezzogiorno 
e Mediterraneo: imprese, innovazione e sviluppo.”, Rubettino 

- Saggiomo V., Fantini L. (2023 under publication), “La valutazione della cooperazione allo 
sviluppo in Italia: pratiche e prospettive”, Rassegna Italiana di Valutazione, Vol. XXVI, 
Franco Angeli. 

- Fantini L. (2021), “Rileggere il contesto locale nei progetti di cooperazione allo sviluppo 
attraverso le lenti del Positive Thinking” (“Re-reading local context in development projects 
through the lens of the positive thinking approach”) Rassegna Italiana di Valutazione, Vol. 
XXIV, n.78, 2020, ISSN 1826-0713, Franco Angeli. 

- Fantini L. (2016) Translation “La valutazione di impatto. Una guida per committenti e 
manager”, ed Franco Angeli, ISBN: 9788891727909 (Text of Elliot Stern) 

- Shemdoe R., Rugai D., Fantini L., (2016) “Climate change adaptation in Dar es Salaam: 
Local government opinions and proposals on possible interventions”, in "Planning to cope 
with tropical and subtropical climate change", Tiepolo M. eds, De Gruyter Open, Warsaw. 
ISBN: 978-3-11-048079-5. 

- Rugai D., Fantini L., Shemdoe R. (2015), “Capacity building for Climate Change Adaptation 
at Local Government Level in Dar es Salaam”, in "Adapting to Climate Change in Coastal 
Dar es Salaam", Silvia Macchi and Gabriel R. Kassenga eds, ARACNE Roma, ISBN 
9788854877382 

- Fantini L. (2014), “Rafforzare le capacità delle amministrazioni locali per l’adattamento al 
cambiamento climatico: il caso di Dar es Salaam, Tanzania”, in “Esperienze e Conoscenze: 
Progetti Internazionali nei Paesi Emergenti”, De Leo D., Di Lucchio L., Giofrè F., Trusiani 
E., Zevi S. eds, ORIENTA, ISBN 9788896467305. 

- Fantini L., Borsci S., Benedetti M., (2011) “The increasing role of the Innovation Technology 
in mediating LifeLong Learning. The challenge of an open framework accessible to all by 
EU4ALL project”, International Conference “From Entrepreneurial Learning to Innovation 
and Regional Development”, Ohrid (Macedonia). Published in conference proceedings. 

- Benedetti M., Fantini L., (2011) “Research Project on the Rights of People with Intellectual 
Disabilities and People with Mental Health Problems”. Report for the European Union for 
Fundamental Rights Agency.  

- Fantini L., (2009) “Survey methodology definition” ESTEEM/WP1/D1.2/V4.0, May 2009, 
FP7-SST-2007-RTD-1, European Commission Directorate-General for Research 

 
 

  
- Benedetti M., Borsci S., Fantini L., Micangeli A., Barbuto R., (2009) “EU4ALL project, 

Cyberspace and International training action against the digital divide”, Workshop “ICSC 
2009 - 4th International Conference on Spatial Cognition” in Rome and published in 
“RenewAble in Emergencies. Technologies and Psychological Community Empowerment: 
Social Environment and Renewable Energy in International Emergencies”, CIRPS. 

- Farioli F., Fantini L., (2005) “Energy and CDM for Sustainable Development in Indonesia”, 
Workshop at Institut Teknologi Bandung (Indonesia). Conference proceedings 
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CONFERENCE 
PRESENTATIONS   

- Panel coordinator “Theory of change”, XXV National Congress of the Italian Evaluation 
Association, September 2023 

- Panel coordinator “How to embrace complexity in Development Evaluation”, XXIV National 
Congress of the Italian Evaluation Association, 21-23 September 2022 

- Fantini L. (2022) “Il ruolo del contesto nelle iniziative di capacity-building: processi e risultati 
inattesi”, Coordinamento Universitario per la Cooperazione allo Sviluppo (CUCS) 
conference, Naples, April 2021 

- Panel coordinator “Il contributo e le nuove sfide delle iniziative di capacity-building nel 
raggiungimento degli obiettivi dell’Agenda 2030”, Coordinamento Universitario per la 
Cooperazione allo Sviluppo (CUCS) conference, Naples, April 2021 

- Panel coordinator “La Valutazione nella Cooperazione allo Sviluppo in Italia: pratiche 
attuali, adattamenti in epoca di pandemia e prospettive future”, XXIII National Congress of 
the Italian Evaluation Association, 22-24 September 2021 

- Fantini L. (2016), panelist session on “How Positive Approaches can Improve Evaluation 
and Evaluation Use: Myths and Realities” within the XII European Evaluation Society 
Conference, Maastricht 

- Fantini L. (2016), “Evaluating Development: the learning process through the Positive 
Thinking approach” presented at the XIX Italian Evaluation Association Congress, Rome, 
Italy. 

- Fantini L., Lo Presti V.(2014), “Positive thinking approaches and learning in evaluative 
research. The case of a climate change adaptation initiative in Dar es Salaam”, 14th EADI 
General Conference “Responsible Development in a Polycentric World: Inequality, 
Citizenship and the Middle Classes”, Bonn (Germany) 

- Rugai D., Fantini L., Shemdoe R. (2014), “Capacity building for Climate Change Adaptation 
at Local Government Level in Dar es Salaam”, 3rd International Workshop “Mainstreaming 
Climate Change Adaptation into Urban Development and Environmental Management 
Plans and Programs”, Dar es Salaam (Tanzania).  

- Fantini L. (2013), “Capacity Building for Adaptation to Climate Change at Local Government 
Level: the Case of Dar es Salaam”, Poster session, 2nd International Conference “Urban 
Impact of Climate Change in Africa. Planning with Scant Information.”, Politecnic of Turin. 

- Fantini L., Rehatschek K, Pialek L, Swerdlow R (2011). "Qualitative Evaluation of the 
functionality of the R&D Service Centres at Universities in Bosnia Herzegovina, Kosovo, 
Macedonia and Montenegro". Evaluation report presented during the final project meeting, 
8-9 December 2011, Prishtina (Kosovo). 

AWARDS Best PhD thesis awarded by the Italian Evaluation Association (year 2016) 

MEMBERSHIPS - Member of the Consultative Committee for Evaluation at the General Director for 
International Cooperation, Italian Ministry of Foreign Affairs; years 2023 - ongoing 

- Member, Italian Evaluation Society (AIV). Co-convenor for the Thematic Working Group 
on "Development Evaluation" ; years 2020 - ongoing 

- Board member, European Evaluation Society (EES); years 2017 – 2021 

COMPUTER SKILLS Good knowledge of the main Office application packages (Word, Excel, Power Point, Open 
Office, Office Project), Lightroom, Photoshop. 

JOB-RELATED SKILLS  Strong analytical skills, team building skills, experience in leading teams, coordination and 
management skills, working autonomously, communication capacities (at multi-level 
stakeholders: central and local government institutions, civil society, donors), organizational 
skills, (including experience in working with tight schedule), problem solving and decision-
making abilities. 

DRIVING LICENCE B 

 

I declare that to the best of my belief, the above information is correct. I hereby authorize the treatment of my personal data  
 
 

https://valutazioneitaliana.eu/2020/07/13/gt-valutare-nella-cooperazione-allo-sviluppo/
https://valutazioneitaliana.eu/2020/07/13/gt-valutare-nella-cooperazione-allo-sviluppo/

