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European Academy of Occupational Health Psychology. Granada, Spagna.

Ghezzi, V.; Marzocchi, |.; Olivo, |.; Spinella, F.; Fusco, L.; Isolani, S.; Ghelli, M.; Ronchetti, M.;
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Olivo 1., Marzocchi I., Di Tecco C., Bentivenga R., Ghelli M., Russo S. Ronchetti M.
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Leadership profiles relationships with error culture and errors at work: A Latent
Profile analysis approach and a mediation analysis. 21st EAWOP Congress, Ktowice,
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Olivo, I., Marzocchi, I., & Farnese, M. L. (maggio, 2023).

Empirical studies on the validation of INAIL methodology for the assessment of
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Barbaranelli, C., Ghezzi, V., Ciampa, V., Marzocchi, ., & Olivo, I. (ottobre, 2022).

Multilevel Job Demand-Control-Support: A between- and within-person examination
of work characteristics and employee well-being. 21st EAWOP Congress, Ktowice,
Polonia.

Marzocchi, I., Ghezzi, V., Ciampa, V., Olivo, ., & Barbaranelli, C. (maggio, 2023).

Work characteristics and satisfaction at work in the healthcare sector: a person-
centered examination using Bayesian Informative Hypothesis Testing. XXX
Congresso dell’Associazione Italiana di Psicologia, Padova, Italia.

Marzocchi, I., Ciampa, V., Olivo, I., Ghezzi, V., & Barbaranelli, C. (settembre, 2022).

The leadership-error culture connection: an exploratory study on negative
leadership styles. XXX Congresso dell’Associazione Italiana di Psicologia, Padova,
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Olivo, I., Marzocchi, I., & Farnese, M. L. (settembre, 2022).
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