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CURRICULUM 

 VITAE 

 

 DONALD M. TRUXILLO 

 September 2024  

 

 Education      

Ph.D.    ****  Major: Industrial/Organizational Psychology 

Louisiana State University 

M.A.      ****  Psychology  

Louisiana State University  

B.S.     ****  Psychology  

Louisiana State University  

 

 Academic Employment 

• Department of Work and Employment Studies, Kemmy Business School, University of Limerick 

Chaired Professor, (****-****) 

• Department of Psychology, Portland State University  

Emeritus Professor (****-****)/Full Professor (****-****)/Associate (****-****)/ Assistant (****-****), Portland, OR. 

• University of Trento, Department of Psychological Science and Education, Italy 

Distinguished Visiting Professor, ****-****; Doctoral School Committee, ****-****. 

• College of Business Administration, Loyola University, Adjunct Assistant Professor, New Orleans, LA, ****- ****.  

• Department of Management, Louisiana State University, Instructor, Baton Rouge, ****- ****.         

 

Selected Visiting Positions 

• Department of Psychology and Cognitive Science, University of Trento, Italy  

Visiting Professor, Human Resource Management Masters Program (****-****). 

• ISCTE-IUL (Lisbon University Institute) Business School, Lisbon, Portugal   

Visiting Professor, **** (sabbatical); **** (Fulbright Grant).  

• Institute of Research in the Psychology of Human Resources, Organizational Development, and Quality of Working 

Life (IDOCAL); University of Valencia, Spain  

Visiting Professor, **** (sabbatical); **** 

• Department of Psychology; University of Palermo, Italy  

Visiting Professor, ****; ****.  

 

Refereed Publications (101)  

Recent Publications 

Bauer, T.N., Erdogan, B., Ellis, A., Truxillo, D.M., Brady, G., & Bodner, T.E. (in press). New horizons for newcomer organizational 

socialization: A review, meta-analysis, and future research directions Journal of Management. 

 

Brady, G., Cadiz, D., Zaniboni, S., & Truxillo, D.M. (in press). The consequences of age discrimination via work ability: Downstream 

effects on wellbeing, performance, and motivation. Human Resource Management. 

 

Schmitz‐Wilhelmy, A., & Truxillo, D. M. (in press). Reality or illusion: A qualitative study on interviewer job previews and applicant 

self‐presentation. International Journal of Selection and Assessment. 

McCarthy, G. S., Truxillo, D. M., O'Shea, D. E., Brady, G. M., & Cadiz, D. M. (2024). The development and validation of a 

Multidimensional Perceived Work Ability Scale. Journal of Occupational Health Psychology, 29(2), 90–112. 

https://doi.org/10.1037/ocp0000373  

 

Fraccaroli F., Zaniboni S., & Truxillo D.M. (2024). Challenges in the new economy: A new era for job design. Annual Review of 

Organizational Psychology and Organizational Behavior, 11, 307-335. 
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Textbooks (6) 

 

Edited Books (2) 

 

Book Series Editor (1) 

 

Book Chapters (37) 

 

Teaching 

Modules Taught at Kemmy Business School, University of Limerick: Graduate (3); Undergraduate (1)  

 

Graduate Supervision 

University of Limerick, Doctoral Theses Supervised Completed: 1; Pending: 1 

 

Portland State University, Doctoral Dissertations Supervised: 19 

 

Selected Honors and Awards 

• Fulbright Grants (3) 

• SIOP Distinguished Teaching Contributions Award (April 2017); SIOP Distinguished Service Contributions Award, 2012. 

 

Selected Funded External Grants  

• Marcus, J. (2023). COST LeverAge Grant (CA22120). Core co-applicant. (Funded, 2023-2028). I am currently on the 

management committee for the grant and coordinator of a working group. 

• National Science Foundation (NSF) 2015-2018 $227,000. 

• Oregon Transportation and Research Consortium (OTREC) 2014-2016, $117,688. 

• National Institute for Occupational Safety and Health (NIOSH), 2011-2014; 2014-2016, $1,090,000.  

 

Journal Associate Editor 

• Work, Aging and Retirement (2013-present) 

• Journal of Management (2008-12) 

 

Journal Special Issue Editorships (2022; 2013) 

 

Current Editorial Board Memberships (9) 

 

Current International Doctoral Committee Memberships at Other Institutions (3) 

 

 Memberships in Professional Societies 

• Association for Psychological Science (Fellow) 

• American Psychological Association (Fellow)  

• Society for Industrial and Organizational Psychology - SIOP (Fellow) 

• International Association for Applied Psychology (Fellow) 

• Academy of Management (Divisions: Human Resources; Organizational Behavior) 

• Society for Occupational Health Psychology (SOHP) 

• European Association of Work and Organizational Psychology (EAWOP) 


